How We Created a
Collaborative Workshop
to Help School Staff to
Do Less!

Kay Schreiber and Jay Johnson
Education Program Specialists




Data Decision Making *

Using Data for decision making includes:
Analyzing and summarizing the data (e.g., quarterly at a minimum)

* The following seven questions will guide your decision-making process
when analyzing data for action planning (Homer, Lewis-Palmer, Sugai,

& Todd, 2004; Sugai, 2003)

What does “it” look like now?

Are we satisfied with how “it” looks?

What would we like “it” to look like?

What would we need to do to make “it” look like that?
How would we know if we’ve been successful with “it"?
What can we do to keep “it” like that?

What can we do to make “it” more efficient & durable?

Communicating data summaries clearly in reports to staff

* Consider the audience and context when summarizing results

 Determine if the message answers questions that prompted data
collection

— State Implementation & Scaling-up Evidence-based Practices Center



https://sisep.fpg.unc.edu/

Developing Action Plans

Developing action plans to improve program implementation

'I-,_LL * Set goals that include what needs to change, by how much, and by when
I\ * ldentify the action and who is responsible

Sharing of data summaries and action plans with key stakeholders

\.; * Use the Policy-Practice Feedback Loop and respective communication plans

1 "" * |dentify method for dissemination to community stakeholders (families, local

programs, universities)

“‘Without data, you’'re just another person with an opinion.”

W. Edwards Deming

State Implementation & Scaling-up Evidence-based Practices Center



https://sisep.fpg.unc.edu/

Collaboration Workshops

COLLABORATION
WORKSHOPS

Using PSO Data obtained from the
PSO Survey to facilitate results-driven
analysis and improvement to
secondary transition programs at the
state and local levels.

WHY, WHAT, HOW,WHEN?

KIDS NOT ENGAGED

students with disabilities who @ g 488999
exited high school and are YYTYYYYLY

considered Not Engaged.

(Source: 2016 PSO Data) '”‘ 'I”i"ﬂ”ﬁ”fT'l‘Tl‘




Collaboration Workshops

AGENCIES/SCHOOLS

Bringing Agencies (ADE, VR, DDD, Employment
First, Community Colleges, et al.) and
Schools/Districts (administrators, directors,
teachers, et al.) to collaborate, plan, and align

curriculum.

TEAMWORK
Asking Questions .

Finding Solutions
Expecting Obstacles @
Collaborating together

Asking more quetions




Welcome to our Workshop!

By The Numbers (Registrations):

— Pinal County (February)
* 36 School
* 16 Agency

— Marana (March)
* 35 School
17 Agency

— TUSD (April)
e 31 School
* 19 Agency




Welcome to our Workshop!

e 27 School
* 27 Agency

— Flagstaff (May)

e 29 School

* 43 Agency
— ID and HI (June)

e 25 School
* 25 Agency

- Ovireath o Charters
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By the numbers (Registrations):
— Pima County (April)
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Welcome to our Workshop!

By the numbers (Registrations):

— Sunnyside (July)
* 50 School

* 23 Agency E
— Total Numbers (February through July)
e 233 School

« 170 Agency
* 403 Total (Emails, follow up, resources, etc.)




Who Has Attended

Aspire Project

Arizona's Children
Association

Arizona Department of
Education

Pima Community College
Coconino Community
College

Central Arizona
Community College
Northern Arizona
University

Employment Services and
Workability

Diverse Ability
Incorporated

Pima County

Vocational Rehabilitation
Division of
Developmental
Disabilities

Employment First
Quality Connections

Elite Community Services
Raising Special Kids

The Arc of Arizona
Cenpatico

Arizona Commission for
the Deaf and the Hard of
Hearing

JobPath

Pinal County



Who Has Attended

Tucson Unified
Sunnyside Unified
Coolidge Unified
Florence Unified

JO Combs

Casa Grande Union

Eloy Elementary

Santa Cruz Valley Union
Apache Junction Unified
Marana Unified
Baboquivari Unified
Winslow Unified School
District

Arizona Virtual Academy
Glendale Union

Sierra Vista Unified
Arizona School for the Deaf
and Blind

Catalina Foothills

Pima Joint Technical Ed. District
Tucson International Academy
Blue Ridge School Dist.
Flagstaff Unified

Ganado High School

Humboldt Unified School
District

Kingman Unified School District
Pinon Unified School District
Red Mesa Unified School
District

Sanders Unified School District
STAR School/Painted Desert
Window Rock Unified

Casa Grande Elementary

St David Unified

Cave Creek Unified



*

) C\arﬁy of purpose.

2)-Norms of collaboration.

3) Resource allocation. Administration

1) Facilitation and support.

5) Accounmb'\\ﬁy for results.
PSO Data

learningorward

THE PROFESSIONAL LEARNING AS



Using PSO Data!

276 PEAs (districts and charter schools)
were included in the reported data

Per SAIS, the total number of exiters (youth
who graduated, aged out, or dropped out)
who were eligible to take the PSO Survey =
8,632

Total number of exiters who responded to
the PSO Survey = 6,971 (81% Part. Rate)

12



Categories of Engagement

 full- or part-time
« community college (two-year
program)

Education  college/university (four- or more year
program)

\  one complete term

Higher

pay at or above the minimum wage

setting with others who are
nondisabled

20 hours a week
for at least 90 days (includes military)

Competitive
Employment



College & Career
Readiness and Success Center

By 2020, the percentage of all jobs requiring at least some college will rise to 65%,
including 34% of labor-intensive jobs traditionally associated with less education.

0
65% of all job
categories will require
Indicated degree

B Bachelor's degree
or higher

B Associate’s degree

B some college,
no degree

= Labor-intensive jobs

16% (e.g., construction,
transportation)
12% requiring at least
some college,
1973 1992 2010 2020 associate’s or
Projected bachelor's+ degree

College & Career Readiness and Success Center

14


http://www.ccrscenter.org/sites/default/files/AskCCRS_Well-Rounded_Education.pdf

2011 National Longitudinal
Transition Study

Figure 17. Completion rates of students with disabilities from current or most recently attended

postsecondary school

Graduated from or
completed program at:

Any postsecondary school

2-year or community college

** p< .01, *** p<.001forthe Vocational, business,

difference between young adults or technical school
with disabilities and young adults
in the general population.

NOTE: Standard errors are in
parentheses. Findings are
reported for young adults with
disabilities out of high school up
to 8 years.

NLTS2 percentages are weighted
population estimates based on a
sample of approximately 4,800
young adults with disabilities.

4-year college

40.7 (3.71)
52.4 (1.02)

41.3 (4.32)
22.4 (1.33)

56.7 (5.61)
4.5 (1.68)

34.2 (6.05)
51.2 (1.34)

100
Fercent

[J Young adults with disabilities
B Young adults in general population

2011 National Longitudinal Transition Study
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http://www.nlts2.org/reports/2011_09_02/nlts2_report_2011_09_02_ch2.pdf

Categories of Engagement

Other

Postsecondary |

Education or
Training

N\

Other
Employment

 full- or part-time
at least one complete term

education or training program (e.g.,
Job Corps, adult education, workforce
development program, or vocational
technical school that is less than a two-
year program)

work for pay or self-employed
at least 90 days

* includes working in a family business
(e.g., farming, working in a store,
fishing, ranching, catering services)



Using Data to Seek Resources

 Breaking Data down by District, County, Special
Populations, and CTE

* Providing Resources
* Feedback

* Asking Questions, Finding Solutions,
Expecting Obstacles, Collaborating Together,
Asking More Questions

« Walk and Learn
 Seeking More Resources




Flagstaff vs AZ

3 Year Trends for Flagstaff & State of Arizona

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

2013-2014 2014-2015 2015-2016 J2013-2014 2014-2015 2015-2016

(543) (615) (636) (5410) (6332) (6971)
Flagstaff State of Arizona
= Not Engaged 28% 24% 25% 27% 25% 22%
m Some Other Employment 6% 7% 6% 6% 6% 6%
# Enrolled In O_ther Post_se_condary 8% 6% 7% 8% 8% 9%
Education Or Training
B Competitive Employment 40% 41% 43% 36% 39% 41%
® Enrolled In Higher Education 18% 22% 20% 23% 22% 23%
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Pima vs AZ

3 Year Trends for Pima County & State of Arizona

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

2014-2015 2015-2016
(1199)

2013-2014
(1027)
m Not Engaged 27%
m Some Other Employment 8%
# Enrolled In Other Postsecondary 10%
Education Or Training ?
B Competitive Employment 31%
m Enrolled In Higher Education 24%

(1161)
Pima County
29%

5%

11%

34%
21%

22%
5%

9%

38%
26%

2013-2014 2014-2015 2015-2016
(5410)

27%
6%

8%

36%
23%

(6332) (6971)
State of Arizona
25% 22%
6% 6%
8% 9%
39% 41%
22% 23%

19




Special Population

3 Year Trends for Special Population (HI, ID, MD & MDSSI) & State of Arizona

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

® Not Engaged
® Some Other Employment

= Enrolled In Other Postsecondary
Education Or Training

B Competitive Employment
® Enrolled In Higher Education

2013-2014 2014-2015 2015-2016

(590) (657) (715)
Special Population (HI, ID, MD &
MDSSI)

50% 45% 43%
8% 8% 9%
16% 18% 22%
17% 18% 19%

8% 11% 7%

2013-2014 2014-2015 2015-2016

(5410) (6332) (6971)
State of Arizona
27% 25% 22%
6% 6% 6%
8% 8% 9%
36% 39% 41%
23% 22% 23%




Engagement Rates

CTE- Pima County Engagement Rates: 397
responded for a 90.8% response rate.

c Not . Enrolled In
ri%ag; ’ Higher
=0 Education,
40.8%
Some Other
Employment
Enrolled In
Other
Postsecondary N
Education Or Competitive
Training, Employment,
5.5% 39.8%
40.8% 39.8% 36.8%

Enrolled In Other
Postsecondary Education

Enrolled In Higher
Education

Competitive Employment

Non-CTE Pima County Engagement Rates:
802 responded for a 81.8% response rate.

Not
Engaged,
27 7% Enrolled In
Higher
Education,
Some Other 18.6%
Employment,
5.9%
Enrolled In
Other
Postsecondary Competitive
Education Or Employment,
Training, 36.8%
11.1%
27.7%

3.3% 5.9% 10.6% -

Not Engaged

Some Other Employment

Or Training

B CTE- Pima County

® Non-CTE Pima County

21




Changing Outcomes for Youth

Activity
with Group

 Talk to each other (10 Minutes)
 What are we doing well in your region?
* How do we improve?
 What do we need?

Facilitation
and
Support

Resource
allocation

Clarity of
Purpose

Norms of
Collaboration

Accountability
for results

22



3~ Arizona Career
[T
wc“ Information System

AZCIS ~ resources

www.azcis.intocareers.org
* Free for all Arizona schools

Log in below with ANY of your AzCIS account
usernames or passwords.

* Electronic ECAP plan & | verore: ([
process ‘ vt

Sign In

Forgot your username or password?

e My ECAP Report

« Assessments Enhancements
 Lesson plans alignhed to * Clever-Single Sign-On
standards & grade levels - ECAP Tracker Report

 College Checklists



http://www.azcis.intocareers.org/

ECAP At A Glance
Education and Career Action Plan

/// \\
WHAT WHY ECAP?
ECAP is an ongoing process that empowers Many Arizona students are not
students to create a ingful and individualized plan prepared for college and career

toward postsecondary success. With support and s -

3 7 g » Compared to the rising national
guidance from their families, school personnel and other average of 83%, Arizona only
advisors, students undergo a process of:

graduates 78% of our students on
time
< +» Nearly 60% of students that attend

\ Arizona community colleges
require remediation courses

+  Only 47% of high school graduates
qualify to enroll in our public
universities

y e i
ECAP personalizes the education experience b the yeas 2030, 65% atall joba iy

by helping students align coursework and extracurricular :lnzon? = T Posteeconcay
activities to a career pathway that reflects their individual | ucalion'or, fraing )
interests, skills, and values. NG S

ECAP develops the awareness, knowledge, and skills
necessary for students to make informed decisions for maximized

lifetime employability in living-wage careers. EXPLORE
\g
ECAP is a tool that connects students to the multiple resources PLAN
and initiatives in Arizona that provide support and guidance for DECIDE
career and college readiness.

- 3\
Results of a Quality ECAP Process

* Increases student motivation and goal setting
* Improves school attendance and grades
'< * Helps students see connections between coursework and future success >

* Guides students toward rigorous coursework
* Increases communication between schools and families
* Creates a future qualified workforce
\ o

HOW

The ECAP process results in a student portfolio.

Students outline their secondary and postsecondary plans aligned to their career aspirations. The
portfolio documents completed activities and the skills and knowledge developed throughout their
ECAP process.

An ECAP process portfolio has four attributes which should be documented, reviewed and
updated, at minimum, annually:

Academic Career

+ Plan coursework to meet High School |+  Explore career opportunities

i ts
NI + Define a career goal aligned to personal
+ Document postsecondary education

doulé interests, skills, and values

+  Record academic achievements/awards | Explore needed educational
requirements to achieve the career goal

Postsecondary Extracurricular
+  Explore admissions requi o Clubs, leadership opportunities, CTSO,

athletics, community service, work
experience, internships, job shadowing
+ Create a financial assistance plan +  Enhance college applications and
resumes

« Explore interests and skills

+ Complete necessary applications

The ECAP process takes collaboration.
Students complete the ECAP process with the guidance of their families, supportive adults at their
school, and bers of the larger ¢ ity.

An ECAP does not replace an IEP ora CTE-POS.

ECAP compl other individual plans such as an Individual Education Plan (IEP) in Special
Education or a Programs of Study (POS) in Career Technical Education. The ECAP process is a
whole-school effort that includes all students and all school staff.

CONTACT 1 f LEARN MORE
Kay Schreiber ECAP Website
ADE College and Career Ready Contact > < /v
2-542-5353 Arizona Career Information System
Kay.Schreiber@azed.gov hitp://azdisintocareers.org
\ / . J

This document uses research published by Expect More Arizona, Greater Phoenix In Business Magazine, Harvard Graduate
School of ion, National C ive on and Disability, and the National Center for Education Statistics.




Changing Outcomes for Youth

Walk and
Learn

* " Agencies/Schools to support change (15 Minutes)

* How have we partnered to increase engagement?
How will we all help each other?

Accountability
for results

Resource
allocation

Clarity of
Purpose

Norms of
Collaboration

Norms of
Collaboration

Activity
with Group

25



Exit Data

Pima County Respondents' Post-Secondary Outcomes by Exit Type
100%

80%
Clarity of
Purpose

40%

162 Grads
99 Drop Outs

20%
0%
Aged Out Dropout (237) Graduated (958) Unknown (0)
= Not Engaged 75.0% 41.8% 16.9% 0.0%
B Some Other Employment 0.0% 5.9% 4.8% 0.0%
H Enrolled In cher Post§<e_condary 0.0% 8.4% 9.5% 0.0%
Education Or Training
m Competitive Employment 25.0% 42.2% 36.7% 0.0%
m Enrolled In Higher Education 0.0% 1.7% 32.0% 0.0%
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Pima vs AZ

3 Year Trends for Pima County & State of Arizona: Graduated

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

2013-2014 2014-2015 2015-2016 J2013-2014 2014-2015 2015-2016

(802) (832) (958) (4516) (5229) (5741)
Pima County State of Arizona
= Not Engaged 21% 21% 17% 23% 21% 18%
m Some Other Employment 6% 5% 5% 6% 5% 5%
# Enrolled In O_ther Post_se_condary 10% 10% 9% 8% 8% 8%
Education Or Training
B Competitive Employment 32% 35% 37% 36% 40% 41%
m Enrolled In Higher Education 31% 28% 32% 27% 27% 27%
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100%

Clarity of
Purpose

80% -

60% -

40% -

155 Male
105 Female

20% -

0% -

Gender Data

Pima County Respondents' Post-Secondary Outcomes by Gender

Female (422) Male (777)
= Not Engaged 25.4% 20.2%
m Some Other Employment 4.5% 5.3%
[ |
B Competitive Employment 32.2% 40.8%
® Enrolled In Higher Education 29.4% 24.1%

28




100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

® Not Engaged
® Some Other Employment

= Enrolled In Other Postsecondary

Education Or Training
B Competitive Employment
® Enrolled In Higher Education

Pima vs AZ

3 Year Trends for Pima County & State of Arizona: Male

2013-2014
(662)

26%
8%

9%

35%
22%

2014-2015 2015-2016

(764) (777)
Pima County
28% 20%
6% 5%
11% 10%
36% 41%
19% 24%

2013-2014 2014-2015 2015-2016

(3513) (4162) (4555)
State of Arizona
25% 24% 22%
6% 6% 6%
8% 8% 8%
39% 42% 44%
21% 21% 21%
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Disability Data

Pima County Respondents' Post-Secondary Outcomes by Disability Type

100% -

Clarity of 80%
Purpose

60% -

40% -

126 SLD

71 All Other 20% -

0% -

All Other Emotional Intellectual Specific Learning
Disabilities (309) Disturbance (96) Disability (90) Disability (704)
= Not Engaged 22.7% 36.5% 35.6% 18.0%
m Some Other Employment 6.8% 5.2% 7.8% 3.8%
H Enrolled In O_ther Post_se_condary 13.3% 6.3% 35.6% 4.5%
Education Or Training
B Competitive Employment 27.5% 36.5% 18.9% 44.9%
® Enrolled In Higher Education 29.8% 15.6% 2.2% 28.7%
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Pima vs AZ

3 Year Trends for Pima County & State of Arizona: Specific Learning Disability

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

2013-2014 2014-2015 2015-2016 J2013-2014 2014-2015 2015-2016

(655) (682) (704) (3341) (3837) (4151)
Pima County State of Arizona
= Not Engaged 21% 24% 18% 21% 19% 17%
m Some Other Employment 8% 5% 4% 6% 6% 5%
# Enrolled In O_ther Post_se_condary 8% 9% 5% 7% 6% 6%
Education Or Training
B Competitive Employment 36% 40% 45% 42% 46% 48%
m Enrolled In Higher Education 26% 21% 29% 25% 23% 25%
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100%

80%

60%

40%

20%

0%

Disability Data

Non-CTE Pima County Respondents' Post-Secondary Outcomes by Disability Type

All Other Emotional Intellectual Specific Learning
Disabilities (207) Disturbance (74) Disability (71) Disability (450)
= Not Engaged 27.5% 44.6% 36.6% 23.6%
m Some Other Employment 9.2% 6.8% 7.0% 4.0%
H Enrolled In O_ther Post_se_condary 14.0% 8.1% 38.0% 6.0%
Education Or Training
B Competitive Employment 27.5% 28.4% 16.9% 45.6%
® Enrolled In Higher Education 21.7% 12.2% 1.4% 20.9%
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100%

80%

60%

40%

20%

0%

Disability Data

CTE- Pima County Respondents' Post-Secondary Outcomes by Disability Type

All Other Emotional Intellectual Specific Learning
Disabilities (102) Disturbance (22) Disability (19) Disability (254)
= Not Engaged 12.7% 9.1% 31.6% 8.3%
m Some Other Employment 2.0% 0.0% 10.5% 3.5%
H Enrolled In O_ther Post_se_condary 11.8% 0.0% 26.3% 2.0%
Education Or Training
B Competitive Employment 27.5% 63.6% 26.3% 43.7%
® Enrolled In Higher Education 46.1% 27.3% 5.3% 42.5%

33




100%

Clarity of
Purpose

40%

20%

128 Hispanic

0%

Ethnicity Data

Pima County Respondents' Post-Secondary Outcomes by Ethnicity

79 White _ Native

American Black or Hispanic Hawaiian
Indian or Asian (10) African or Lpatino Multi- or Other White
Alaskan American (614) racial (30) Pacific (399)

Native (78) (65) Islander
= Not Engaged 38.5% 40.0% 18.5% 21.3% 20.0% 33.3% 20.1%
m Some Other Employment 1.3% 0.0% 1.5% 5.2% 10.0% 0.0% 5.8%
® Enrolled In Other Postsecondary| o /o, 20.0% | 13.8% | 8.3% 3.3% 0.0% 10.8%

Education Or Training

® Competitive Employment 37.2% 10.0% 32.3% 39.9% 36.7% 33.3% 36.3%
® Enrolled In Higher Education 16.7% 30.0% 33.8% 25.2% 30.0% 33.3% 27.1%
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100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

® Not Engaged
® Some Other Employment

= Enrolled In Other Postsecondary
Education Or Training

B Competitive Employment
® Enrolled In Higher Education

Pima vs AZ

3 Year Trends for Pima County & State of Arizona: Hispanic or Latino

2013-2014
(520)

27%
7%

10%

33%
23%

2014-2015 2015-2016

(626) (614)
Pima County
28% 21%
6% 5%
10% 8%
37% 40%
18% 25%

2013-2014 2014-2015 2015-2016

(2159) (2586) (2888)
State of Arizona
27% 25% 22%
6% 6% 5%
9% 7% 8%
37% 43% 44%
22% 19% 21%
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Developing Action Plan

Activity
with Group

Goals:
Our team’s school/district/agency appropriate goals are based on the key impact content
PSO Data related to training, education, resources, and, where appropriate, outside agency col

Education/Training Needed

Based on our data teacher/staff needs training in (examples: math, reading, transition, AT)

First education/training we need:

Resources/Materials Needed

Based on our data resources/materials needed are (examples: educational, transition planning, agencies)

First resources/materials we need

Agency Collaboration Needed
Based on our data teacher/staff will collaborate by (examples: attending IEP Meetings, email updates,)

First step to collaborate

Optional: Include contact information on the back of this form to be added to our PSO List Serve.
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Developing Action Plans

Post School Outcomes

Meeting
after
workshop

Collaboration Workshop

PLANNING AND SUMMARY

OVERVIEW

SCHEDULING FOLLOW UP MEETINGS/TRAINING

TRAININGS/MATERIALS/COLLABORATION RECOMMENDED BY CONTACT DATE
STAFF

More consistent understanding of agency eligibility Darleen Sithole
Darleen Sithole@azed
AzCIS Jay Johnson September - P
P Activity Communicate planning to stakeholders (administration, teachers, counselors, parents,
Math Training Amy McDonald Fall 2018 N students)
/McDonald@azed . (What, Where, How)
Co-teaching (and we need the resources) Kathy Eichhorst (TUSD Trainer) In house ongoing training
Transition and transition assisting agencies Andi Ansel AndiAsel@azed gov TBA
Assistive Technology (Assistive Technology for students who are Janet Fukuda September .. _ _
SLD (Specific Learning Disabled) or students who are ID Janet Fukuda@azed gov Purpose of Activity: | To inform community of ongoing support
(Intellectually Disabled) (Why)
Gen Ed teacher training: modifications, accommodations, and Darleen Sithole Fall 2018
collaboration, team teaching Darleen Sithole@azed gov
Cenpatico Resources Cara Lewandowski Fall 2018
clewandowski@cenpatico com
How to train kids on self-advoca Look under Improving Student As part of the AzCIS Trainin; .. R E
& Complation RaFt)es Dngour PSO g 3 Start/Finish Dates TImplemented by / Materials Needed Evidence of Success
page here: (When) Supervised by (Needs) (What)
hitp//www azed gov/specialeduc
ation/transitio -school (Who)
outcomes/ and visit Colorado
State University to see self-
advocacy lesson plans here:
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Collaboration Workshops




Collaboration Workshops

WORKSHOPS

Fall 2018-Spring zo19
Workshops/Trainings in
local communities to bring
resources together.

CONTACTUS TO CHANGE AKID'S ENGAGEMENT
Sign up and join us!
Visit http://www.azed.gov/specialeducation/transition/post-school-outcomes/
email us at PSOInbox@azed.gov
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Collaboration Workshops

Locations and Dates:

* Cochise County Collaboration, October 23
 Snowflake, October 26

* Yavapai County Collaboration, October 29
* Kingman Collaboration, November 2
 Phoenix East Collaboration, November 7
 Page Collaboration, November 14

* Phoenix/Tempe Collaboration, Nov 29

* Yuma Collaboration, Dec 4

 Phoenix Central Collaboration, January 18
* Phoenix West Collaboration, February 8

* Phoenix North Collaboration, February 12




Collaboration Workshops

Phoenix Area Workshops:

Title: Phoenix East Collaboration Workshop (Location: Higley Unified
School District Board Room, 2935 S. Recker Rd, Gilbert, AZ 85295)

Date: Wednesday, November 7, 2018
Time: 9:00 a.m. until 12:30 p.m.
Registration Link: Register for the Phoenix East Collaboration Workshop

Title: Phoenix/Tempe Collaboration Workshop (Location: Rio Salado
College, 2323 W 14th St, Tempe, AZ 85281)

Date: Thursday, November 29, 2018
Time: 9:00 a.m. until 12:30 p.m.

Registration Link: Register for the Phoenix/Temp Collaboration
Workshop
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https://docs.google.com/forms/d/e/1FAIpQLSfyfZSX6mvjnXIKhkEuuYQTcgwIY2UhXwDtITksDIDFOi1Rpw/viewform
https://docs.google.com/forms/d/e/1FAIpQLScUpOU711y8fWkZ3lrEhVNkDWjpNFt3H2U0eyPCxwP18c4IpA/viewform

Collaboration Workshops

Phoenix Area Workshops Continued:

Title: Phoenix Central Collaboration Workshop (Location Leona Group, 7878 N
16th St, Phoenix, AZ 85020)

Date: Friday, January 18, 2019
Time: 9:00 a.m. until 12:30 p.m.
Registration Link: Register for the Phoenix Central Collaboration Workshop

Title: Phoenix West Collaboration Workshop (Location: Estrella Mountain
Community College, 3000 N Dysart Rd, Avondale, AZ 85392)

Date: Friday, February 8, 2019
Time: 9:00 a.m. until 12:30 p.m.
Registration Link: Register for the Phoenix West Collaboration Workshop

Title: Phoenix North Collaboration Workshop (Location: Glendale Community
College, 6000 W. Olive Ave. Glendale, AZ 85302)

Date: Tuesday, February 12, 2019
Time: 9:00 a.m. until 12:30 p.m.
Registration Link: Register for the Phoenix North Collaboration Workshop
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https://docs.google.com/forms/d/e/1FAIpQLSdY9i9LA1VGzLWwJtLn72eByk0mdGTP64uRYMYPt3zmljny_Q/viewform
https://docs.google.com/forms/d/e/1FAIpQLSeGjS6ojLw4mKjF98D54BzFi0T6pWdgt73geUPXMVuBVT1fsA/viewform
https://docs.google.com/forms/d/e/1FAIpQLSdS09g7Eznxp9woAgM4y64IS0O7gUeOw498WS7_iiuvsTe-Cw/viewform

Collaboration Workshops

AGENCIES/SCHOOLS

Bringing Agencies (ADE, VR, DDD, Employment
First, Community Colleges, et al.) and
Schools/Districts (administrators, directors,
teachers, et al.) to collaborate, plan, and align
curriculum.

TEAMWORK

Asking Questions .
Finding Solutions .

Expecting Obstacles
Collaborating together
Asking more questions
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Collaboration Workshops

How to Register

Email the PSOinbox at PSOInbox@azed.gov

* Your Name, District, Job Title, and your work
contact information (email, phone)

* Include which Workshop (i.e. Showflake, Page, etc.)
 Optional: Request Google Link to Register a Team

Example

 Kay wants to go to Snowflake Collaboration

 She emails the PSO Inbox and she receives a
confirmation email.

 She requests the Google Link and registers up to 3
additional people on her team to attend.



mailto:PSOInbox@azed.gov

Collaboration Workshops

Contact Information
 Kay Schreiber
 Kay.Schreiber@azed.gov

 Jay Johnson
 Jay.Johnson@azed.gov

* PSO E-mail
* PSOInbox@azed.gov
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mailto:Kay.Schreiber@azed.gov
mailto:Jay.Johnson@azed.gov
mailto:PSOInbox@azed.gov

Thank You for Coming to our Session!

Whew! That’s it... questions?

5\ ‘_. g <
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Post-School (PSO) Outcomes for School Year Exiters
2015-2016

Examples of Collaboration
And
Resources




K-12 Planning/Resources

Career and College Readiness for All grades
» (Kay Schreiber Kay.Schreiber@azed.gov 602-542-5353)
« My K-12 Road Trip to College and Career

Facilitation
and Support

Assistive Technology for all students
« Janet Fukuda (Janet.Fukuda@azed.gov 520-628-6665)
« Mitch Galbraith (Mitch.Galbraith@azed.gov 602-542-4016)
« Bruce Kennedy (Bruce.Kennedy@azed.gov 928-637-1876)
Math for all grades
« Amy McDonald (Amy.McDonald@azed.gov 520-770-3810)
« Harold Campbell (Harold.Campbell@azed.gov 520-770-3363)
Low Incidence Training
« Lisa Kunz (Lisa.Kunz@azed.gov 602-364-0642)
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mailto:Kay.Schreiber@azed.gov
http://www.azed.gov/ccr/my-road-trip-to-college-and-career/
mailto:Janet.Fukuda@azed.gov
mailto:Mitch.Galbraith@azed.gov
mailto:Bruce.Kennedy@azed.gov
mailto:Amy.McDonald@azed.gov
mailto:Harold.Campbell@azed.gov
mailto:Lisa.Kunz@azed.gov

Resources

« Arizona Department of Education
(Search: PSO, Transitions, ECAP, AZCIS,
Arizona Community of Practice on Transition-AZCoPT)

 Post School Outcomes

« Secondary Transition

« ECAP-Education and Career Action Plan

« AZCIS-Arizona Career Information System

« AZCoPT-Arizona Community of Practice On Transition

« NTACT-National Technical Assistance on Transition

« Career One Stop (Your Source for Career Exploration)

@ My Future.com (Figure out what’s next)
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http://www.azed.gov/
http://www.azed.gov/specialeducation/transition/post-school-outcomes/
http://www.azed.gov/specialeducation/transition/
http://www.azed.gov/ecap/
https://azcis.intocareers.org/materials/portal/home.html
http://www.azed.gov/specialeducation/transition/azcopt/
http://transitionta.org/
https://www.careeronestop.org/
http://www.myfuture.com/

Action Planning

e Arizona Districts

« Used PSO Data, Local Data, National Data

« 8t Graders (Low-Attendance, Insufficient Credits (Fewer
than 6), Low Grade Point average, Semester Fs.)

 Trained Middle School and High School teams
e Use PSO Questions to interview middle school students

e (Career Lesson Plans added student planning in
Middle School IEPs (student/family reports)

— Provides Self-Disclosure from students
 Continue to Support transition planning during
freshman year for all students in special education
« Adding Support System and Self-Advocate role for Student

* Transition plan is discussed first during IEP

 Using Personalized Learning and UDL to reach all kids
* Used Student Led IEP Form (Self-Disclosure/Self-Advocate) so



http://www.californiacareers.info/documents/Educator Guide/ccrlpeducatorguideR4.pdf
https://cms.azed.gov/home/GetDocumentFile?id=5a6a16d43217e10754634179
http://www.californiacareers.info/#Lessons
file:///C:/Users/jjohnso/Desktop/PSO/One Goal/Transition Planning form.htm
http://www.ncwd-youth.info/411-on-disability-disclosure
http://www.azed.gov/specialeducation/transition/
http://www.ccrscenter.org/ccrs-landscape/ccrs-organizer
http://accessproject.colostate.edu/sa/
http://www.thinkcollege.net/administrator/components/com_resdb/files/transition_team_checklist_MPetal.pdf
https://www.wested.org/wp-content/uploads/2017/03/resource-journey-to-personalized-learning-1.pdf
http://www.udlcenter.org/
https://drive.google.com/file/d/0BwaPbugnrQ4heW9YV0haQ3lHNU0/view?usp=sharing
http://www.ncwd-youth.info/411-on-disability-disclosure
http://accessproject.colostate.edu/sa/

Personalized Learning

Personalized Learning Plan

:Gfade:
Learner’s Name: | | School Year:
End Date:
Teacher: | |
My Learning Praofile
Future Thinker Achieving/Caring

My Engagement Goal

My Future College and Career
Aspirations

My Year-Long Action(s)

My Service Learning Project (s)

Comments

Did I meet my Engagement Goal
from last year?
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oth Grade Success Based
on 8" grade Data

Figure 3. Ninth-grade (2015/16) on-track rates by number of
8th grade (2014/15) risk indicators

100

%0 889
2 80 7490
=n
g 60°0
£ 60
S 50
T 40 349,
[=]
g 30
g 1990
9 20

0
1 2 3 4 5

N:0=12,636; 1=2,793;2=2179; 3=3,137; 4= 1,590

Source: Authors’ almlysls oEpritnar}f data collected for the stL|c1_\_,-'. Samp]e size = 22,335.

(Low-Attendance, Insufficient Credits (Fewer than 6), Low Grade Point average, Semester Fs.)

Early Indicators and Academic Mindsets in the Clark County School District
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https://www.wested.org/wp-content/uploads/2017/03/resource-early-indicators-and-academic-mindsets.pdf

Local Example

e Arizona Districts

* Reviewed PSO Data , Local Data, Financial Skills
 Students completed college entrance/registration
 Students didn’t understand college accommodations
Connected students to Earn to Learn and Money Smart
Event “College Sighing Day”

e Connects students to school community and self-
disclosure

 Adding New Dual Credit Classes

 Planned Training, Cluster Assessments, and college
accommodations and used Think College Resource Library ,
Transition Team Checklist in all high school and Middle
School Checklist IEPs.

 Infographic Transition to College: What Changes after High
School and Student Led IEPs



http://www.azed.gov/specialeducation/transition/post-school-outcomes/
http://behaviordoctor.org/material-download/
https://www.iidc.indiana.edu/styles/iidc/defiles/CCLC/transition_matrix/resources/Assessment_of_Financial_Skill_Cell_4.pdf
http://www.thinkcollege.net/
http://www.catransitionalliance.org/docs/49-TransitiontoCollege_1029201591206.pdf
http://earntolearn.org/
https://www.fdic.gov/consumers/consumer/moneysmart/young.html
https://www.bettermakeroom.org/college-signing-day/?ct=t(RH_College_Signing_Day_E_mail_to_full_li3_30_2017)&mc_cid=610fa99164&mc_eid=eafd25665f
http://www.ccrscenter.org/ccrs-landscape/ccrs-organizer
http://www.ncwd-youth.info/411-on-disability-disclosure
http://www.ccrscenter.org/sites/default/files/AskCCRS_Well-Rounded_Education.pdf
https://thinkcollege.net/sites/default/files/files/resources/TC Standards Implementation Scale.pdf
https://apps.madisoncollege.edu/career-assess/
https://askjan.org/index.html
http://www.thinkcollege.net/resources-database
https://thinkcollege.net/checklist
https://www.specialedconnection.com/LrpSecStoryTool/printDoc.jsp?docid=10004&chunkid=1000007887
http://www.thinkcollege.net/administrator/components/com_resdb/files/transition_team_checklist_MPetal.pdf
https://infograph.venngage.com/p/228513/difference-between-high-school-and-college
https://drive.google.com/file/d/0BwaPbugnrQ4heW9YV0haQ3lHNU0/view

2011 National Longitudinal
Transition Study

Exhibit 4-9
POSTSECONDARY ACCOMMODATIONS AND SERVICES
OF YOUTH WITH DISABILITIES AND YOUTH’S
PERCEPTIONS OF THEM

Youth with disabilities:

Consider self to have a
disability and have informed | 40.3 (9.4)
school of the disability

Consider self to have a
disability and have not informed [:] 7.3 (5.0)
school of the disability

Do not consider self

to have a disability | 52.4 (9.6)

2011 National

Longitudinal Youth who receive services
and accommodations and:

] 35.4 (9.5)

Transition & A
ate services and
Study accommodations received

as.:
Very useful | | 29.0 (12.9)

Somewhat useful | 64.3 (13.6)

Not very/not at all useful D 6.6 (6.8)

Think they are receiving
enough services or help

| 73.1 (12.8)

Percentage

Source: NLTS2 Wave 2 parent/youth interviews.
Standard errors are in parentheses.



https://nlts2.sri.com/reports/2005_04/nlts2_report_2005_04_ch4.pdf

2011 National Longitudinal
Transition Study

Figure 11. Types of accommodations and supports received from postsecondary schools by young adults
with disabilities who had ever enrolled in a postsecondary school and had received these types

of assistance

Additional time for tests 792117

Technology 370972
Tutor 36.8 (9.71)
Leamning/behavior 233 @51)
management support
Additional ime for/
modified assignments 232 8.50)
Different test setting 185 (7.82)
Readerfinterpreter/
in-class aide 17 4 (763)
MNote taker 16.8 (7.53)

Written materials 105 (6.78)

Physical adaptations to classroom 9.7 (5.96)

Other testing accommedations 9.4 (5.87)
Large print/books on tape/ 8.0 (5.45)
Braille materials T

Social work services 8.0 (5.48)

Case management 7.2(5.20)

Independent living supports 6.3 (4.89)

Early registration [ 3.2 (3.546)
Other accommodations

or supports 75813

0 20 40 60 80 100

Percent of students who received
accommeodations and supports

2011 National Longitudinal Transition Study
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http://www.nlts2.org/reports/2011_09_02/nlts2_report_2011_09_02_ch2.pdf

Completion Rate- Fall 2011 Cohort

Figure 7. Six-Year Outcomes for All Students, Students Who Started at Four-Year Institutions,
and Students who Started at Two-Year Institutions (N=2,264,948)*

100%

90%

80%

70%

60%
M Not Enrolled

0% 1 Still Enrolled

40% M Completed at Different

30% Institution |
| Completed at Starting

20% Institution

10%

0% — —
Overall (N=2,264,948) Four-Year Institutions Two-Year Institutions
(N=1,493,294) (N=771,654)

*This figure is based on data shown in Appendix C, Table 15.

National Student Clearinghouse
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https://nscresearchcenter.org/wp-content/uploads/SignatureReport14_Final.pdf
https://nscresearchcenter.org/wp-content/uploads/SignatureReport14_Final.pdf

Local Example

* Arizona Districts
PSO Data and PSO Engagement Resources

Training ALL Staff (Gen Ed, Sped, Staff)

 Called all PSO Students in December/January, Check in
March/April (download form, open in Excel)

 Training staff to use AT (Assistive Technology) and create AT
Implementation Plan and Universal Designh for Instruction

e Used “A Student Handbook for Choosing and Using AT”
. Use AT Loan Library and AzTAP Loan Library
* New Apps Clips or CADET for Captioning for all Students

Connected High School CTE (Career and Technical
Education) Program with College Level CTE Program
« Connecting to Community ,self-disclosure self-advocacy skills

Connected Counseling Department and Transition
Department (Connecting Community) 57



http://www.azed.gov/special-education/special-projects/secondary-transition/post-school-outcomes-survey/
http://www.azed.gov/specialeducation/transition/post-school-outcomes/
https://drive.google.com/file/d/0BwaPbugnrQ4hNWU2Yjc4QlVpbkE/view?usp=sharing
https://docs.google.com/spreadsheets/d/17GsdUoHSxGnxMQvtL0q6hhNKH8GqqTAVL7df1ssZPB0/edit?usp=sharing
http://www.azed.gov/special-education/special-projects/assistive-technology/
http://natri.uky.edu/resources/ImpPlanform060807.pdf
http://www.udlcenter.org/print/371
http://www.wati.org/content/supports/free/pdf/HeyCanITryThat08.pdf
http://www.adeatloan.org/
http://www.adeatloan.org/contact.php
https://www.apple.com/clips/
http://ncamftp.wgbh.org/cadet/
http://www.azed.gov/career-technical-education/
http://www.ccrscenter.org/ccrs-landscape/ccrs-organizer
http://www.ncwd-youth.info/411-on-disability-disclosure
http://accessproject.colostate.edu/sa/
http://www.azed.gov/ccr/
http://www.azed.gov/special-education/special-projects/secondary-transition/

CTE Data Shared from NTACT

Why Is Career and Technical Education (CTE)
Important for Employment Success for Students With Disabilities?

CTE Participation Improves College
Persons with a disability are less likely to graduate on-time, attend college or be employed and Career Readiness Outcomes

compared to those without a disability. The disparity in employment between those with or Students with a disability who are
without a disability continues for those who attend college. CTE concentrators® have better outcomes,

College and Career Readiness Gaps Persist for Students With Disabilities

Lower on-time high school graduation rate Less likely to hold a bachelor's degree
Graduated college with a bachelor's degree or higher

62% Students with a disability 0 3% fewer unexcused absences
? d § o o
w * w % w People with e
81% students overall a disability 2 disability
muimmgﬁmn-{fﬁm-:a = Source: U, Census Bureay, 2018 Curmrent Population Survey 5% more likely to 3’?""“‘“‘
high school on time
Lower employment rates: working-age Lower employment rates: bachelor's degree

Emploved people with a bachelor's degree or higher
in 2016

pane
e e *
prene

20% more likely to be employed
after graduation

*CTE concentrator is a student who has taken at least

four courses of CTE in high school.
Sowrce: Coreer and Technical Education, Inclusion, and
73% People without a disability Postsecondary Curtcomes for Students with Dizabilities,
Sources: The Employment Situatian. U5, Buresu of Labor Statistics, 2017; and Persons With o Disahility: Labor Force CALDER Center, 2017.
Characteristics. LS. Buresu of Labor Statistics, 2017, Retrisvad fram Rbpasy wis. bls gow fews neleass fdidabln i him Download full report: hitp:fbitly! 2C1VaSw
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100%

81%

Graduation

Post-Secondary

80%

Paying Job

100%

81%

80%

80%

40%

51%

National Longitudinal Transition Study



http://www.nlts2.org/index.html

Post-School (PSO) Outcomes for School Year Exiters
2014-2015

Additional Resources




Bonus Resources

« WIOA (Workforce Innovation and Opportunities Act

 Mandates VR (Vocational Rehabilitation) to spend 15% of
budget on Pre-employment Transition Planning

* Pre-Employment could include
« Career Exploration
 Work Readiness Training
« Self Advocacy Training

« Community-Based Work Experience

Arizona’s VR Programming and Contact Information



http://www.azed.gov/transitionconference/files/2017/08/37-Abel-Young-Ready-to-Launch-VR-Provides-Boost-to-Success.pdf

Bonus Resources

Pre-ETS

Career Exploration Work Readiness Training
Counseling

Community-Based Work
Experiences

Self-Advocacy Training

Aptitude Assessments Write a resume

Interest Assessments Interview properly

: —
e Search and apply for jobs anline

Evaluation
On-the-lob Evaluation Find and complete job applications
Discovery | Manage employers contacts
Discovery Il Handle conflict
Pastsecondary options MNavigate public transpartation

Review employee benefits, if needed

Apply and practice soft and social
skills

Gain an idea of work

Develop wark skills

Build relationships

|dentify work accommodations

Acquire job references

and Peer Mentoring

Self-awarenass

Understanding your rights

Setting goals

Requesting reasonable accommodations

Becoming career ready

Developing an action plan

Learning to advocate for yourself
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Bonus Resources

Self-Advocacy Training

Communication Skills Communication Skills
Defining Self-Advocacy Defining Self-Determination
Self-Awareness Identifying Your Self-Determination Skills
Understanding Your Rights Setting SMART Goals
Setting SMART Goals Developing an Action Plan
Developing an Action Plan Determining Reasonable Accommodations

Becoming Career Ready

Learning to Self-Advocate
Self-Awareness Portfolio meess'qnal Mock interview
Portfolio
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